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This newsletter is published quarterly to provide education information to the field.  Suggestions for input and change are always welcome. 

Colonel Janet R. Harris

Chief, Department of Nursing Science (DNS)

Address:   
Academy of Health Sciences

MCCS HN   COL Harris

2250 Stanley Road STE 214

Fort Sam Houston, TX 78234-6140

Phone:
Com: 210-221-8231

DSN 471-8231

FAX:

Com: 210-221-8114

DSN 471-8114
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Internet: http://www.dns.amedd.army.mil/
Thoughts for the Day

¨ We have lots of heroes today – sportsmen, supermodels, media personalities. They come, they have their 15 minutes of fame, and they go. But the influence of good teachers stays with us. They are the people who really shape our life.* Rudyard Kipling

¨ The dream begins, most of the time, with a teacher who believes in you, who tugs and pushes and leads you on to the next plateau, sometimes poking you with a sharp stick called truth.* Julius Lester


The Preceptorship Program is completed and was distributed via email to all Deputy Commanders for Nursing and Hospital Educator Departments.  The Preceptorship Program ensures that a consistent approach is used throughout our health care system to prepare entry-level clinicians, officers and leaders in the Army Nurse Corps (ANC).  The purpose of the U. S. Army Nurse Corps Preceptorship Program is to facilitate the transition of new clinical nurses into professional nursing practice in a military environment.  The program is designed to accommodate all Army medical treatment facilities regardless of size or staff mix. This Preceptorship Program will promote utilization of competency-based standards in the provision of healthcare and help develop basic socialization, organizational and leadership skills in the military environment.  A special thank you goes to COL Perez and LTC Look for spearheading this initiative and their dedication to mentoring Army Nurse Corps officers.  The Preceptorship Program is available on the Hospital Educator’s website http://www.dns.amedd.army.mil/hospital.education.htm
I would like to thank all of the Deputy Commanders for Nursing for helping prioritize the hospital education initiatives.  Standardizing the 6-sided folder and standardizing competency assessment folders were ranked number 1 and 2, respectively.  In January, the hospital educator’s on these 2 workgroups can expect a call/message from LTC Armstrong.   

The FY 04 Hospital Educator’s Conference will be 1-5 March at the Double Tree Hotel.  Please send your suggestions for topics/issues to be discussed at the conference to either COL Harris or MAJ Money.  The next hospital educator’ VTC will be 5 February.  

The Department of Nursing Science (DNS) thanks LTC Christine Johnson for her dedication and outstanding performance as Program Director, Phase 1 91WM6 Course and for filling in as the Chief, Army Nurse Professional Development Branch.  LTC Johnson’s commitment to excellence and professional competence were instrumental in the success of a multitude of DNS initiatives including revising the 91WM6 curriculum and publishing a comprehensive skills and competency assessment book and video. We wish her well in her new position at BAMC.  

Colonel Janet R. Harris

Chief, Department of Nursing Science


The biggest Holiday Season of the year is upon us once again.  Although this is a time of joy and celebration, the reality of it all is that for some it is not so blissful.  This can be a trying period for some as it culminates the past years stresses, coupled with the additional strain of certain expectations that are felt individually and within our families.  Family and friends are deployed and the pain of losses that were grieved in the past year will tend to renew themselves, as these individuals are noticeably absent from the dinner table and other various celebrations.  For those of us who have been graced with fortune, let us take this opportunity to share our success and well being in efforts to help strengthen those less fortunate.  Pray for our deployed soldiers and their families as they face an invisible and relentless enemy, to preserve freedom, peace and tradition for all, in hopes that we may enjoy this Holiday Season.  Take the time to reflect on and accentuate the positive attributes of what you do and what you have, and be thankful of the promise that our fighting soldiers keep at home and abroad, to bring us many more.

As the new NCOIC of DNS, I would like thank you all for a very warm reception, as you have welcomed me into the department.  Business is going well, however you can expect that change is inevitable and imminent.  These changes are to continue process improvement initiatives to increase efficiency, productivity and communication.  I am pleased thus far with the camaraderie and superlative efforts of DNS and look forward to a wonderful year ahead.  I remind you all that the winter months are coming so gear your mindset for those hazards as you put prevention into practice with safety first practices.  
FRANKIE L. CADE JR., MSG, NCOIC, DNS  @ DSN 471-6096 or Com (210) 221-6096. Email: Frankie.cade@amedd.army.mil

 
Enlisted Courses

91WM6 (Practical Nurse/Dialysis) Branch
The 91WM6 (Practical Nurse) Branch will implement a newly revised Program of Instruction (POI), beginning January 2004 with Class 1-04.  The course has been updated to reflect the transition of the Practical Nurse duty assignment from MOS 91C to 91WM6 ASI and to reflect Medical Reengineering Initiative (MRI) realignment requiring training to refocus with greater emphasis in critical care and trauma.  The 300-M6 (Practical Nurse) Course is now being taught in three (3) Phases:  Phase 1 at the Academy of Health Sciences, Fort Sam Houston (8 weeks) and Phase 2 and Phase 3 at designated MTFs (44 weeks).  The total course length is 52 weeks.  

Phase 1 provides an expansion of basic Anatomy and Physiology presented in the primary MOS Health Care Specialist Course and introduces the fundamentals of Microbiology, Nutrition, and Pharmacological Mathematic Concepts, fundamentals of Nursing, train field-nursing skills/tasks-allow for set-up and use of ICU field medical equipment, instruction on set-up and storage of DEPMEDS, and introduction of computer/information systems used for patient teaching and documentation such as medical communications for  Combat Casualty Care (MC4) and Composite Health Care System (CHCS I & II).  

Phase 2 affords the student the opportunity to acquire the skills necessary to be a practical nurse in a variety of community-based and acute care settings.  This training includes:  advanced Anatomy and Physiology; expanded use of principles in Microbiology; integration of Pharmacology and Nutrition care; as well as Pathophysiology of the body systems and its manifestations.  Medication administration is an essential component throughout training.  The nursing process provides the framework for the acquisition of knowledge and application of skills.  Emphasis is placed on the student’s ability to integrate concepts and perform skills in a variety of clinical settings.  The clinical rotations include, but are not limited to, medical-surgical, pre and postoperative settings, pediatrics, obstetrics, gerontology, emergency room, and critical care management environments.

Phase 3 affords the student the opportunity to acquire the beginning skills necessary to function in a critical care environment.  The training includes 40 hours of classroom instruction focusing on advanced Anatomy and Physiology; pathophysiology of critical disease processes and integration of Pharmacology, and medical and nursing management/treatment modalities for the critically injured/ill patient.  Students will also receive 80 hours of clinical instruction in a critical care environment.  In addition, during this phase, the student will receive National Council Licensing Examination for Practical Nurses (NCLEX-PN) preparation through a structured review and NCLEX predictor exam.  Prior to completion of Phase 3, students will be required to sit for and complete the NCLEX-PN examination.

This program replaces the 300-91C10 Course.  Soldiers applying for the course must be MOS 91W qualified or hold the 91WY2 designator.  For additional prerequisites see the Army Training Requirements and Resourcing System (ATRRS). To retain the M6 ASI, Soldiers must maintain their 91W MOS, EMT certification, and hold a current valid, unrestricted Practical or Vocational Nurse License.  

91WM3 Dialysis Technician Course

The Dialysis Specialty Course (300-M3) provides selected AMEDD enlisted personnel with knowledge and skills required to perform safe and effective hemodialysis treatments with additional emphasis on other renal replacement therapies including: Peritoneal Dialysis, Continuous Renal Replacement Therapies, Renal Transplant and Hemoperfusion Plasma Exchange/Apheresis.  The 300‑M3 (Dialysis) Course is offered under AMEDDC&S (Department of Nursing Science) proponency at Walter Reed Army Medical Center.  The Course normally starts in January and is 20 weeks long, providing 800 hours of instruction, including 480 hours of clinical practicum with emphasis on dialysis in the combat theater. The additional skill identifier M3 is awarded upon successful completion of the course. 

For FY 04, the 300-M3 Course will begin in 28 June 2004 instead of January and conclude in 18 November 2004.  If interested in applying, soldiers must be MOS and ASI 91WM6 qualified.  For additional prerequisites see ATRRS.

For additional information concerning 300-M6 or 300-M3 Courses, please contact the following POCs:
91WM6/M3 Program Director:  LTC Teresa McPherson 

Web:  http://www.cs.amedd.army.mil/dns/91C/index.htm
Email:  teresa.mcpherson@cen.amedd.army.mil, 

Phone:  Com (210) 221-6172, DSN 471-6172

NCOIC:  SFC Shea, DSN 471-4028 or Com (210) 221-4028

Email:  gregg.shea@cen.amedd.army.mil
  
Operating Room Specialist Course (91D)

The OR Branch continues to work diligently to produce the finest surgical technologists for the United States Army.  However, be aware that the training and education provided to these outstanding soldiers does not qualify them to function in the role of surgical first assistant.  

There are 100 critical tasks that 91 Delta’s must achieve prior to being awarded the MOS.  None of the tasks address cutting, suturing, grafting, cannulating or drilling of tissue of any kind.  

Only Surgical Technician First Assists (CSTFA), certified through an approved training program, Surgical Physician Assistant's, Certified Registered Nurse First Assist (CRNFA), or credentialed physicians are qualified to first assist and manipulate (cut, sew, graft, cannulate or drilling) tissue.   

Although this is not a new issue, we recently receive a number of inquires related to this matter.  Please ensure that the 91 Delta’s continue to function safely within their assigned scope of practice.

Issues such as these will be the topic of discussion for the upcoming 91 Delta Short Course scheduled for sometime in the summer of 2004.  The course, currently in the planning stage, is specifically designed for the senior 91 Delta.  Look for dates and an agenda for this event to be released in the coming weeks.

Finally, we would like to take a moment to bid farewell to LTC Lourdes Leandry.  LTC Leandry served as the Chief, 91 Delta Branch for two years.  Through her leadership, hard work, and determination the OR Branch made many innovative changes that directly impacted the quality of education of the 91 Delta students.  LTC Leandry moves on to become the Head Nurse of the operating room at Brooke Army Medical Center.  The new Chief, 91 Delta Branch is MAJ (P) Joseph Paulino.  We welcome MAJ Paulino from Blanchfield Army Community Hospital, Fort Campbell, KY.

The OR Branch can be reached at (210) 221-1582/DSN 471-1582.  If you need to speak to the Chief or NCOIC, they can be found at:
MAJ Joseph Paulino


SFC Rochell Peterman
Chief




NCOIC

Com 210-221-0847, DSN 471-0847
Com 210-221-0702, DSN 471-0702

The US Army Graduate Program in Anesthesia Nursing is leading the way in the field of anesthesia simulation.  We recently received the prototype for a one-of-a-kind regional anesthesia simulator.  This training tool has been produced by a small company in Maryland, with the US Army Graduate Program in Anesthesia Nursing faculty acting as unpaid consultants (along with civilian institutions like Duke University and the Hersey Medical Center).  To date, we are the only CRNA program to be asked to assist with the development of this emerging technology.  If you think you may be interested in the best job that nursing has to offer, then visit our website at <http://www.dns.amedd.army.mil/crna/index.htm>.   

Questions not addressed on the Internet may be answered by contacting Colonel Garrett @ DSN 471-7311, Com 210-221-7311 or Major Simpkins @ DSN 471-6328, Com 210 221-6328. 


Officers reporting for any AOC/ASI course must arrive in good physical condition and meet height/weight standards IAW AR 600-9.  Officers who are unable to pass an APFT, are not in compliance with AR 600-9, or are on a temporary profile are not eligible for enrollment in the course.  

Please continue to contact the following POCs for questions regarding their areas:

LTC Armstrong for any questions regarding AOC/SI producing courses and other Professional Development issues via outlook or at 

kimberly.armstrong@amedd.army.mil

MAJ Brown, OBC and OAC Liaison, at DSN 471-6295 or at cheryl.brown@amedd.army.mil
MAJ Money, Program Director HNLDC and ANLC, at DSN 471-6080 or at michael.money@us.army.mil

Mr Woodall, Instructional System Specialist, AOC/SI at DSN 471-6293.

The web site for the AN track of OBC, OAC, the HNLDC and ANLC is located at http://www.dns.amedd.army.mil/ANPD/index.htm
Leader Development

Officer Basic Course (OBC)

The Officer Basic Course (OBC) Class 03-402 graduated on 19 Sept 03 and arrived at their first duty assignments in early 3 Oct 03.  The OBC Class 03-502 will graduate from their Nursing Track 14 Nov 03 with a report date of 3 Dec 03.   

The OBC Mentorship Program is a pivotal introduction to OBC and the ANC.  Lecturers from the academy and Camp Bullis contribute to the introductory education of out brand new nurses.  During the all corps OBC program the nurses anticipate the 2 week Nursing Track to cover AN specific issues.  The nurses of 03-402 and 03-502 were privileged to have BG Bester and COL Gustke brief them on current events of the ANC.  The OBC classes were able to candidly pose questions to the AN Senior Leadership.

  Nurse Track continues to focus on readiness training and professional development.  Nurse track is constantly evolving to meet the needs of new nurses.  Many new nurses are very interested and anxious about deployment issues.  The Nurse Track mass casualty exercise at Camp Bullis was the highlight of the course.  This track again featured VTC’s between incoming officers and most of the major medical centers.  Officers enjoyed meeting the nursing leadership, sponsors, and preceptors and leave OBC with a sense of being an important part of the team.  If you are interested in setting up a VTC for your incoming officers please feel free to call MAJ Cheryl Brown.  New to the Nursing Track were the Officer Advance Course officers who came to Camp Bullis and spoke on their most recent deployments and redeployments to South West Asia.

A special thanks goes out to all those who work so hard to keep the sponsorship process going. New accessions are especially anxious to speak to a peer at their gaining installation.  Please keep up all the proactive work!  Questions about incoming officers can be directed to the OBC nurse liaison, MAJ Cheryl Brown.  Please send welcome packets and sponsor letters as early as possible since late letters cause undue stress on the students.  To ensure welcome packets reach officers without delay please feel free to fax or e-mail letters c/o MAJ Cheryl Brown or send them to the following address: 

DEPARTMENT OF NURSING SCIENCE

ATTN MCCS HNI (MAJ CHERYL BROWN / YOUR SPONSOREE’S NAME)

2250 STANLEY ROAD SUITE 214

FORT SAM HOUSTON TX 78234-6140

Dates for FY 04 OBC are:  


Start


End

Report to first PCS



26 Jan 04

2 Apr 04
16 Apr 04



15 Mar 04

21 May 04
4 Jun 04



12 Jul 04

17 Sep 04
1 Oct 04



13 Sep 04

23 Nov 04
7 Dec 04





Officer Advanced Course (OAC)

Class 3-03 reported on 20 July 03 graduating 19 Sept 03.  Class 4-03 reported 28 September 03 and will graduate 26 Nov 03.  OAC continues to be a challenging nine weeks.  Officers hit the ground running from day one with a weigh in and an APFT.  Officers must arrive in good physical condition, able to pass an APFT and must meet height weight standards IAW AR 600-9.  Officers who arrive unable to pass an APFT, are not in compliance with AR 600-9, or are on a temporary profile or a recovery phase of a temporary profile will be dis-enrolled from the course.  Pregnant officers may attend Phase II if the pregnancy does not extend beyond 20 weeks at any time during Phase II.  Pregnant officers must fax a physician’s statement verifying they have no medically related complications to the Deputy Director, OAC, Department of Health Care Operations, AMEDDC&S at DSN 471-6456 or COM (210) 221-6456. AR 40-501 governs policies regarding pregnant officers.  Officers with valid permanent profiles will be tested for the APFT IAW their profiles.

Officers should review phase I material before coming to phase II.  Week one also starts with a test covering the material in phase I.  The AMEDD OAC is taught four times a year in January, March, July, and September.  Classes fill rapidly.  Officers should coordinate with their chain of command and plan well in advance for their phase II attendance.  With the rapid filling of classes and the mandatory two-year limit for completion of both phases, enrollment as soon as feasible is highly recommended.  Phase II enrollment is done at AN PERSCOM with coordination through your chain of command.  Contact your local nursing education department for details on phase II enrolment.  Phase II dates can be found at http://www.perscom.army.mil/ophsdan/ProfDevt.htm.  

Phase I enrollment is on-line at https://www.atrrs.army.mil.  You must have 36 months commissioned time in service or be a 1LT(P) in order to enroll in phase I.  If you need to enroll and do not meet the minimum requirements, please contact MAJ Cheryl Brown at 210-221-6295 (DSN 471) to request a waiver.  Since the fielding of CD ROM's there is no “hard copy” option for this course. Trouble shooting any CR ROM issues can be accomplished by going to http://www.cs.amedd.army.mil/oac, or by calling the Non-Resident Instruction Branch at 210-221-5877 (DSN 471).  

Questions regarding enrollment for phase I and II are also available at http://www.cs.amedd.army.mil/oac. 

Waiver requests for phase II enrollment (ie) deployments, delays due to sickness or injury can be submitted to Major Cheryl Brown at:  Cheryl.brown@amedd.army.mil 

The Head Nurse Leadership Development Course

&

The Advanced Nurse Leadership Course

The Army Nurse Professional Development Branch provides two excellent, ongoing courses designed to groom select AN officers and civilian registered nurses for increased responsibility in the AMEDD.  The Head Nurse Leadership Development Course and the Advanced Nurse Leadership Course are held several times each year.

The purpose of Head Nurse Leadership Development Course (HNLDC) is to prepare Army Nurse Corps officers (centrally funded) and Department of the Army civilian registered nurses (locally funded) to function in mid-level leadership and management positions throughout the AMEDD.  The HNLDC provides executive skills content with an emphasis on personal leadership development and decision making methods which facilitate efficient and effective management of personnel, logistics, training and fiscal responsibilities.  For the current course schedule, enrollment instructions, and lodging information, visit our web site at http://www.dns.amedd.army.mil/ANPD/Leader/hnlc.htm.  Please note that the cutoff for enrollment in the HNLDC is 2 weeks before the course start date.

The purpose of the Advanced Nurse Leadership Course (ANLC) is to prepare Army and Civilian Nurses to function in advanced AMEDD leadership and management positions.  This course provides executive skills content with a focus on major trends in health care affecting the military health care delivery system, personal leadership skills development, as well as decision-making and resource management strategies that support the mission of the Army Medical Department.  Phase one is currently a three-module correspondence course.  Phase two is conducted by video tele-training.  Limited funding is available for active duty officers serving an OCONUS assignment to attend phase two in residence at Fort Sam Houston.  For dates and other administrative information visit our website at http://www.dns.amedd.army.mil/anpd/leader/anlc.htm.  

The point of contact for both the HNLDC and the ANLC is MAJ Michael Money.  DSN 471-6080 or commercial (210) 221-6080.  Email mailto:michael.money@amedd.army.mil. 

Links to free CEUs

The Department of Nursing Science has created a web page that contains links to free and inexpensive CEU providers.  This site was created to help deployed AMEDD personnel in maintaining contact hours.  We will link sites that contain material for all AMEDD branches, not just Army Nurses.  Please share the web address with your colleagues:  http://www.dns.amedd.army.mil/CEU.htm.

If you are aware of other free or low cost content providers please send the web address to michael.money@amedd.army.mil.  He will include the link on the Department of Nursing Science web page.
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FREE On-line CEUs - Post-Deployment Health Evaluation and Management in the MHS, 2002

ATTN:  Chiefs of Medical Staff, Performance Improvement Staff, Department Heads, and Providers

** Please forward to the Chief of Clinical Services and applicable personnel  within your facility**

On-line Educational Activity offered by TRICARE Management Activity (TMA), National Quality Management Program (NQMP) Scientific Advisory Panel, and  Uniformed Services University of the Health Sciences (USUHS)

 "Post-Deployment Health Care Evaluation and Management in the Military Health System, 2002"  Offered November 2, 2003 - November 1, 2004 

 Faculty:
Charles C. Engel, Jr., MD, MPH

 

Lieutenant Colonel, Medical Corps, U.S. Army 

 

Associate Professor and Assistant Chair, Department of Psychiatry

 

Uniformed Services University  

 

Director, Department of Defense Deployment Health Clinical Center 

 

Walter Reed Army Medical Center

Target Audience:  Physicians, nurses, psychologists, social workers and performance improvement staff

Educational Format:  Web-based lecture (simultaneous audio feed with PowerPoint) with an opportunity to ask questions via e-mail to a National Quality Management Program (NQMP) Special Studies representative. 

Subject:  Findings and recommendations following study on Post-Deployment Health Care Evaluation and Management Clinical Practice Guideline Implementation, 2002. 1

Overview: Following the Gulf War, many veterans were evaluated for a variety of physical and psychological conditions that they attributed to deployment in the Gulf Region.  Their health conditions were evaluated, treated, and monitored in a series of programs established by the Veterans Health Administration (VHA) and the Department of Defense (DoD).  At the request of DoD and VHA, the Institute of Medicine (IOM) reviewed these clinical evaluation programs.  The IOM's evaluation confirmed the clinical effectiveness of the DoD/VHA approaches, but suggested that the delivery of services be changed from a programmatic approach to one integrated within the delivery of primary care services to improve the continuity of care and enhance therapeutic relationships. They also recommended the use of Clinical Practice Guidelines (CPGs) as a uniform approach to diagnosing health conditions.  The DoD and VHA developed a Post-Deployment Health (PDH) Evaluation and Management CPG that incorporated the recommendations of IOM and addressed the DoD need for a uniform approach to identifying health conditions among all beneficiaries with deployment-related concerns.  Worldwide implementation of the CPG began on February 1, 2002.

This NQMP study examined the early implementation of the PDH CPG.  The study assessed three areas of implementation: 1.) Implementation at the MTF primary care clinic level, 2.) Implementation in the Outpatient Record, and 3.) Implementation electronically in the Standard Ambulatory Data Record (SADR).  The presentation also includes sample activities and resources to help translate this NQMP Special Studies into practice. 

 Learning Objectives: 

 1.  Identify at least three potential post-war health symptoms.

 2.  List three goals of the Post-Deployment Health (PDH) Clinical Practice Guideline (CPG). 

 3.  Summarize the findings for implementation of the PDH CPG in the Military Treatment Facility (MTF) primary care clinics.

 4.  Summarize the findings for documentation of the MTF primary care clinic process in the beneficiaries' outpatient records.

 5.  Summarize the findings of using the ICD-9 code (V70.5_6) for identifying beneficiary visits with PDH concerns.

Post-Deployment Health Care Evaluation and Management in the Military Health System Fact Sheet <http://www.nqmp.info/ed/content/factsheet/download/ss_postdeployment02.pd

Continuing Education Credit Designation and Accreditation:

Continuing Medical Education (CME): The Uniformed Services University of the Health Sciences (USUHS) is accredited by the Accreditation Council for Continuing Medical Education to provide continuing medical education for physicians.  USUHS designates this educational activity for a maximum of 1.0 category 1 credit(s) toward the AMA Physician's Recognition Award.  Each physician should claim only those hours of credit that he or she spent in the activity.

Continuing Nursing Education (CNE):  This activity, for 1.0 contact hours, is provided by the Uniformed Services University of the Health Sciences (USUHS), which is accredited as a provider of continuing nursing education by the American Nurses Credentialing Center's Commission on Accreditation.

Continuing Education for Psychologists:  USUHS is approved by the American Psychological Association to offer continuing education for psychologists. This activity has been awarded up to 1.0 hour/credit.  USUHS maintains responsibility for the activity.  

Continuing Education for Social Workers:  This course is sponsored by USUHS, which is accredited as a provider of continuing education for social workers by the Maryland State Board of Social Work Examiners.  This program has been awarded up to 1.0 credit hours of Category I continuing education credit.  USUHS maintains responsibility for the program.

 Certificate of Completion:  A certificate of completion is available to participants who are not eligible to receive continuing education credit for this activity. 

 In order to receive a continuing education certificate or certificate of completion, participants must complete the following components: 

 *
View the on-line presentation

 *
Read the accompanying fact sheet

 *
Complete the post-test (and receive a minimum passing score of 80%)

 *
Submit an evaluation form

 Links to all of these components can be found on the main information Web page for this education activity.  Certificates will be issued electronically after successful completion.  Credit is available from November 2, 2003, through November 1, 2004.  

 Registration:  This activity is available at http://www.nqmp.info <http://www.nqmp.info>, 24 hours a day, 7 days a week through November 1, 2004.  There is no charge to participate.  

Faculty Bio: Dr. Engel is an expert on population-based health care and clinical risk communication for chronic illnesses, particularly as they  manifest after war, terrorism, or disasters. He is a highly regarded health services researcher who has co-authored over 50 scholarly articles and who currently serves a Principal Investigator (PI) or Co-PI for four nationwide multicenter clinical trials testing the impact of various health care improvements for military and VA health care beneficiaries. Dr. Engel is the DoD champion for DoD/VA clinical practice guidelines on post-deployment health evaluation and management, medically unexplained symptoms, and major depressive disorder, and is a member of the group developing a new VA-DoD Post-Traumatic Stress Disorder (PTSD) guideline.  Dr. Engel is an Associate Professor at the Uniformed Services University, and the Director of the Department of Defense Deployment Health Clinical Center at Walter Reed in Washington, DC.

 If you have any questions, please contact: 

 Dana Harchick Zarbano, MS

 NQMP Senior Healthcare Education Consultant

 ACS Federal Healthcare, Inc.

 5270 Shawnee Road

 Alexandria, VA 22312

 Tel: 703-310-0048

 Fax: 703-310-0138

 E-mail: dana.harchick@acs-inc.com <mailto:dana.harchick@acs-inc.com>

TRICARE Management Activity (TMA). 2002. "Post-Deployment Health Care Evaluation and Management Clinical Practice Guideline Implementation, 2002: A National Quality Management Program (NQMP) Special Study." ACS Federal Healthcare, Inc. 
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FREE On-line CEUs - Depressive Disorder Care in the MHS

ATTN:  Chiefs of Medical Staff, Performance Improvement Staff,  Department Heads, and Providers

 ** Please forward to the Chief of Clinical Services and applicable personnel  within your facility**

On-line Educational Activity offered by TRICARE Management Activity (TMA),  National Quality Management Program (NQMP) Scientific Advisory Panel, and 

Uniformed Services University of the Health Sciences (USUHS)

"Depressive Disorder Care in the Military Health System"

Offered November 2, 2003 - November 1, 2004 

Faculty:

Charles C. Engel, Jr., MD, MPH

 

Lieutenant Colonel, Medical Corps, U.S. Army


 

Associate Professor and Assistant Chair, Department of Psychiatry

 

Uniformed Services University of the Health Sciences

 

Director, Department of Defense Deployment Health Clinical Center 

 

Walter Reed Army Medical Center

Target Audience:  Physicians, nurses, psychologists, social workers and performance improvement staff

Educational Format:  Web-based lecture (simultaneous audio feed with PowerPoint) with an opportunity to ask questions via e-mail to a National Quality Management Program (NQMP) Special Studies representative.  

Subject:  Findings and recommendations following study on Depressive Disorder Care in the Military Health System, 2002. 1

Overview: In September 2002, the Department of Defense (DoD) implemented Version 2.0 of the Major Depressive Disorder Clinical Practice Guideline (CPG) in the Military Health System (MHS) (VHA/DoD, 2002).  The National Quality Management Program (NQMP) Depressive Disorder Care study was conducted in response to this implementation and its purpose was twofold. First, the study developed baseline measurement rates for metrics from the Major Depressive Disorder CPG. The Assessment/Diagnosis metric and the Treatment metric provided an evaluation of the performance of the Direct Care System (DCS) prior to implementing Version 2.0 of the CPG.  Second, the study measured Antidepressant Medication Management using Health Plan Employers Data and Information Set (HEDIS) 2002 Technical Specifications. MHS performance rates were compared to rates from HEDIS health care plans.

The study used two measures from the VHA/DoD Performance Measures for the Management of Major Depressive Disorder CPG and a measure from the HEDIS 2002 Technical Specifications. The measures were:

 1. CPG Assessment/Diagnosis 

 2. CPG Treatment 

 3. HEDIS Antidepressant Medication Management


 a. Optimal Practitioner Contacts


 b. Effective Acute Phase Treatment


 c. Effective Continuation Phase Treatment

An overview of the methodology and the results are described in this educational presentation.  In addition, resources are provided that can help facilitate the transfer of this knowledge into practice. 

Learning Objectives: 

 1.  Describe the prevalence of Major Depressive Disorder in the MHS. 

 2.  Compare the prevalence of Major Depressive Disorder in male beneficiaries vs. female beneficiaries in the MHS.

 3.  Compare the prevalence of Major Depressive Disorder in the Active Duty population to the Non-Active Duty population.

 4.  Compare the use of medication therapy to visit therapy for beneficiaries with Major Depressive Disorder.

 5.  Compare the MHS results to the HEDIS 2002 Antidepressant Medication Management Measure.

Depressive Disorder Care in the Military Health System Fact Sheet http://www.nqmp.info/ed/content/factsheet/download/ss_depression02.pdf

Continuing Education Credit Designation and Accreditation:

Continuing Medical Education (CME):  The Uniformed Services University of the Health Sciences (USUHS) is accredited by the Accreditation Council for Continuing Medical Education to provide continuing medical education for physicians.  USUHS designates this educational activity for a maximum of 1.0 category 1 credits toward the AMA Physician's Recognition Award.  Each physician should claim only those hours of credit that he or she spent in the activity.

Continuing Nursing Education (CNE):   This activity, for 1.1 contact hours, is provided by the Uniformed Services University of the Health Sciences (USUHS), which is accredited as a provider of continuing nursing education by the American Nurses Credentialing Center's Commission on Accreditation.

Continuing Education for Psychologists:  USUHS is approved by the American Psychological Association to offer continuing education for psychologists. This activity has been awarded up to 1.0 hour/credit.  USUHS maintains responsibility for the activity.  

Continuing Education for Social Workers:  This course is sponsored by USUHS, which is accredited as a provider of continuing education for social workers by the Maryland State Board of Social Work Examiners.  This program has been awarded up to 1.1 credit hours of Category I continuing education credit.  USUHS maintains responsibility for the program. 

Certificate of Completion:  A certificate of completion is available to participants who are not eligible to receive continuing education credit for this activity. 

In order to receive a continuing education certificate or certificate of completion, participants must complete the following components: 

 *
View the on-line presentation

 *
Read the accompanying fact sheet

 *
Complete the post-test (and receive a minimum passing score of 80%)

 *
Submit an evaluation form

Links to all of these components can be found on the main information Web page for this education activity.  Certificates will be issued electronically after successful completion.  Credit is available from November 2, 2003, through November 1, 2004.  

Registration:  This activity is available at http://www.nqmp.info, 24 hours a day, 7 days a week through November 1, 2004. There is no charge to participate.  

Faculty Bio: Dr. Engel is an expert on population-based health care and clinical risk communication for chronic illnesses, particularly as they manifest after war, terrorism, or disasters. He is a highly regarded health services researcher who has co-authored over 50 scholarly articles and who currently serves a Principal Investigator (PI) or Co-PI for four nationwide multicenter clinical trials testing the impact of various health care improvements for military and VA health care beneficiaries. Dr. Engel is the DoD champion for DoD/VA clinical practice guidelines on post-deployment health evaluation and management, medically unexplained symptoms, and major depressive disorder, and is a member of the group developing a new VA-DoD Post-Traumatic Stress Disorder (PTSD) guideline.  Dr. Engel is an Associate Professor at the Uniformed Services University, and the Director of the Department of Defense Deployment Health Clinical Center at Walter Reed in Washington, DC.

 If you have any questions, please contact: 

 Dana Harchick Zarbano, MS

 NQMP Senior Healthcare Education Consultant

 ACS Federal Healthcare, Inc.

 5270 Shawnee Road

 Alexandria, VA 22312

 Tel: 703-310-0048

 Fax: 703-310-0138

 E-mail: dana.harchick@acs-inc.com <mailto:dana.harchick@acs-inc.com>

TRICARE Management Activity (TMA). 2002. "Depressive Disorder Care in the Military Health System: A National Quality Management Program (NQMP) Special Study." ACS Federal Healthcare, Inc. 
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FREE On-line CEUs - Diabetes Care in the MHS

ATTN:  Chiefs of Medical Staff, Performance Improvement Staff, Department Heads, and Providers

** Please forward to the Chief of Clinical Services and applicable personnel  within your facility**

On-line Educational Activity offered by TRICARE Management Activity (TMA),  National Quality Management Program (NQMP) Scientific Advisory Panel, and  Uniformed Services University of the Health Sciences (USUHS)

"Diabetes Mellitus Care in the Military Health System (MHS)" Offered October 26, 2003 - October 25, 2004 

Faculty:

CDR Kenneth Yew

 

Senior Healthcare Policy Analyst  

 

Navy Bureau of Medicine and Surgery

 

Washington, DC

Target Audience:  Physicians, nurses, and performance improvement staff

Educational Format:  Web-based lecture (audio feed with simultaneous PowerPoint) with an opportunity to ask questions via e-mail to an NQMP Special Studies representative.

Subject:  Findings and recommendations following the study on Diabetes Mellitus Care in the Military Health System completed in the fall of 2002.

Overview:  In the U.S., an estimated 17 million people have diabetes and approximately 200,000 deaths a year are attributed to diabetes (National Institute of Diabetes, 2002 updated statistics).  Diabetes also contributes to morbidity, increasing the incidence of blindness, renal failure, coronary heart disease, and microcirculatory problems in the diabetic population.3  Diabetes and its complications also are associated with substantial financial cost.4  Given the extent of the morbidity, mortality, and costs associated with diabetes, minimizing impact through available monitoring and treatment is important to the Military Heath System (MHS). This NQMP study examined the MHS diabetes population and established baseline rates of compliance with recommendations for provision of Hemoglobin A1c (HbA1c) testing and control, Low Density Lipoprotein-Cholesterol (LDL-C) testing and control, retinal eye examination and microalbumin urine testing as recommended by the Department of Defense/Veterans Health Affairs (DoD/VHA) Diabetes Clinical Practice Guidelines (CPGs).5  The study compares these MHS diabetic rates to national averages from the Health Plan Employer Data and Information Set (HEDIS).  The presentation also includes sample activities and resources to help translate NQMP Special Studies into practice, enhancing the Military Treatment Facilities' (MTF) ability to serve beneficiaries.

 Learning Objectives: 

 1.
Estimate the prevalence of diabetes in the U.S.

 2.
Identify at least four CPG metrics examined in the 2002 NQMP diabetes care study.

 3.
Compare the MTF rates of the CPG metrics examined in the 2002 NQMP diabetes care study against the rates reported by HEDIS.

 4.
List at least three of the diabetic disease management measures available for use with JCAHO ORYX®.

 5.
Identify at least three modifiable risk factors for Type 2 diabetes.

Diabetes Mellitus Care in the Military Health System Fact Sheet <http://www.nqmp.info/ed/content/factsheet/download/ss_diabetesfact02.pdf>

Continuing Education Credit Designation and Accreditation:

Continuing Medical Education (CME):  The Uniformed Services University of the Health Sciences (USUHS) is accredited by the Accreditation Council for Continuing Medical Education to provide continuing medical education for physicians.  USUHS designates this educational activity for a maximum of 1.0 category 1 credits toward the AMA Physician's Recognition Award.  Each physician should claim only those hours of credit that he or she spent in the activity.

Continuing Nursing Education CNE:  This activity, for 1.1 contact hours, is provided by the Uniformed Services University of the Health Sciences (USUHS), which is accredited as a provider of continuing nursing education by the American Nurses Credentialing Center's Commission on Accreditation. 

Certificate of Completion:  A certificate of completion is available for participants who are not eligible to receive continuing education credits for this activity.

In order to receive a continuing education certificate or certificate of completion, participants must complete the following components: 

 *
View the on-line presentation

 *
Read the accompanying fact sheet

 *
Complete the post-test (and receive a minimum passing score of 80%), and 

 *
Submit an evaluation form

Links to all of these components can be found on the main information Web page for this education activity.  Certificates will be issued electronically after successful completion.  Credit is available from October 26, 2003, through October 25, 2004.  

Registration:  This activity is available at www.nqmp.info, 24 hours a day, 7 days a week through October 25, 2004.  

Faculty Bio:  CDR Yew has over 13 years of experience as a physician for the U.S. Navy.  In addition, he currently serves as a Senior Health Care Policy Analyst at the Bureau of Medicine and Surgery (BUMED) in Washington, DC, and an Assistant Professor of Family Medicine at the Uniformed Services University of the Health Sciences (USUHS).  CDR Yew's professional interests include: evidence-based medicine; medical informatics and postgraduate physician learning; obstetrics; and psychosomatic and spiritual aspects of illness. He has presented and published articles on a variety of research, medical and educational topics.  

If you have any questions, please contact: 

 Dana Harchick, MS

 NQMP Senior Healthcare Education Consultant

 ACS Federal Healthcare, Inc.

 5270 Shawnee Road

 Alexandria, VA 22312

 Tel:  703-310-0048

 Fax:  703-310-0138

 E-mail:  dana.harchick@acs-inc.com 

1 TRICARE Management Activity (TMA). 2002. "Diabetes Mellitus Care in the Military Health System: A National Quality Management Program (NQMP) Special Study."   ACS Federal Healthcare, Inc.  www.nqmp.info 

2  National Institute of Diabetes and Digestive and Kidney Diseases (NIDDK) National Diabetes Information Clearinghouse, National Diabetes Statistics 2000, Updated 2002. <http://www.niddk.nih.gov/health/diabetes/pubs/dmstats/dmstats.htm#7>

3 TRICARE Management Activity (TMA). 2002. "Diabetes Mellitus Care in the Military Health System: A National Quality Management Program (NQMP) Special Study."   ACS Federal Healthcare, Inc. www.nqmp.info <http://www.nqmp.info/>

4 Centers for Disease Control and Prevention 2001. "Diabetes: a serious public health problem at a glance 2001. U.S. Department of Health and Human Services, CDC, Atlanta, GA. <http://www.cdc.gov/diabetes/pubs/pdf/diabte.htm>

5 DoD/VA Diabetes CPG 2001. <https://bumed.med.navy.mil/med03/ebm/Links.htm>  
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